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Scheduling speakers and other resources to participate in the meetings. 
Overseeing the meetings. 

Health Care Strategic Committee Composition 

The following Committee shall be comprised of participants of equal numbers from the industry 
and the United Steelworkers USW International Union as follows: 

1.	 The industry shall have one representative from each of the following companies: 
ExxonMobil, ConocoPhillips, ChevronTexaco, BP, Shell/Motiva, Sunoco, Premcor, 
Marathon, Citgo, Tesoro, and Valero. 

2.	 The United Steelworkers USW Union Representatives shall be comprised of the 
International Administrative Vice President and his designee, Oil Council coordinator, 
a member of the National Oil Bargaining Policy Committee, the council president for 
BP, ExxonMobil, Shell/Motiva, ConocoPhillips, ChevronTexaco, and a council 
president from two (2) of the remaining companies. 

3. Participants shall be empowered to speak on behalf of their respective organizations. 

Committee Meeting Schedule 

Planning for the meetings will be held in 2005. 
Two (2) committee meetings of 2-3 days duration will be held during 2006. 
Any additional meetings during the term of the agreement would be at the discretion 
of the Steering Team. 

Funding 

Conference expenses shall be shared equally by the industry participants. Each company shall 
be responsible for the wages and expenses of their participants. 

Communications Protocol 

All extemal communications regarding these meetings will be coordinated and pre-approved by 
the Steering Team. 
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Change in Local L'nion Status Form 

'i0 t i tied By: _B_u_b_J~_)1_11_ls_t~_m _ Title: IntcrnJtionJI RL'prc~entJti\c Date: 7 20/2005 

8-0675------ ­ Group # 12n ---- ­ Region Xl Company\erJ Energy Sen icc Compo 

Location BJkerstidd. C\ 93389 

o ,Ve"'ilr Chartered Local Effective Date 

Assigned Representative 

Charter application tiled \",ith PACE Headquarters'! Yes D D:'--Io 
Approximate number of members 

o De{imct/Decerti[ied Local Effective Date 

Terminal Reports filed? Yes D No D 
Individual Responsible for filing terminal reports 

Approximate number of members 

Reason for going Defunct/Decertified 

o Company Closed Effective Date _ 

Terminal Reports filed? Yes D No D
 
Individual Responsible for filing terminal reports
 

Approximate number of members 

Reason for company closing 

o Companv Name CIlam:e Effective Date 

Change company name from to 

o ,Herget! Locals Effective Date 

Lucal tf. i\.krgeJ \"ith Local It ---- ­ to become Local #­

.\"01e {nco/ lIIergers 117/1sl hI! (//7pron'd hy Ihe [nlemolionl// President 

D ."ass [(/l'(}(fs l-:I"kcti\e Date
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RL':lSlll1 fur I1lJSS Ia\ull
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P \ eEl n t {.' r n :.l t ion a 1 t' n i.. II i"l c ~ 0 t i it til> 11 i~ cpo r t 
I!I Ji"I:!5 'flil,1 heJill,." in "flm(llele~r ami lite wage \dledule lIud IU('(,<''i'f/lf~hjp faligual:~ IJltllchl!iI. /'/<:(/se Jilt' rll/\ r"jlllrl I,'jl/I /Ire 

R,,~ioJt,tI (l/lin! 1\'frO will fonnlril 1110 IfI.! Hneurch and f:du~'iJlhl/l Depurrment. fllclil1lpletl! f<'{Jort.t will be r('(14rm:,J to Ih,' R,'~i,,",iI 

(If!io!, ('O/!lrl/lly'5 pltrs;c(/l'\;I/' ilrfJre"3 (1/(1 P. O. I/o,.\' IIr (,/If(1ofllte IIcldf!!.\'i) ailll flllillle IIHlllht'f ff/IH( hI:. ill< lud"d. 

I 
' XI 

{,-"'IDll,­ ----- ­

"I n:l'! 10000 MING AVE ( il\·....·_-'------- ­ ..-_·1--- .---..---- ­

'; (11'1' \( 'F \!l'lllbCl· .... tQP ' 01 ..... "11-1' \( 

BAKERSFI ELD 
') 

33 

"'>1:111.." 

4 ;.\)f\l,llc, ­ 12:..::.9_,---,---_ 42;, () r j. l' III . \ Ie ., 

.lojl/! ,1~r'·.·"'C/lI.\: j-'/I'IIW' provide r!l(' oh/i\',' illJi>rI1l/lljilt/ {or l'lIth /IIClI! ,m (/ l.pllf.11l! 1/1('.. 1 Of 1',ljI<:f.
 

i (l'rI' I!I'I/I III """ !II(',lfiO/l "'1111 " fl1(1t!: Pleu.H'I'FlH·ill,- iJJIlilltINtlJ in{or"'I/rjo" Ofl " \,:prlr,J(e '''~'I'1 ,j!{Jupa.
 

-------_. 

\ llH1l1 "h"p (1l'l'n "hop .J hr\l ('olHrad .J i.ol·kulI( '>dlk'llll'1I1 .-J 
\10(\. \ niol\ "";11"1l \:.!l!lIl·\ ·... hop .J !<l!n,'\\al ()f (',mlra,1 .J 'itnl-." \l·ult:I1\,'nt .-l 
\1;l in I, ,', f \ h:m tWf\ 111p 1< n\ "Uk .J E,\ len_ion U \llll'l:d~lI RqJl)rt .-J 

21111 I' :'Ill' r -.J (Iii ]J 

(ilClllicd .-l ( l·illl.·n I .JI'ul p .-J 
('lIl\-"rlin~ .-J i'harlll, ..J IHher ...J 
\\'o"d Produt:h '-.J lIl'alth (.lIt' .J 

('OI1ILH:t ~fft'di\'l' l);ttl.' __.1.l1LOL 2/1/09
====:,..===-=========---r--------.:.--..------=====::============

_	
. 

l,rrn:li\'t~ l>all' v,nlR hdorc ~ ~ alld .',,,;, pCI'	 r .. .- 1 
I ;\dill~tmcllt:'l FrinJ.!cs fOI:\1 ell>;! qf Pkg, i
:_,,_..l.LfJ..!'-!: ff.;l \ ~ _i,m'rl':l5'<..:--.-. ~1'_'l(,,)(.,~I..!.~__'_'i,'-'-H~:,r...>.':--"I~~-"c'---+_________	 --l-------r 

.:,U:iu:e I .... I?,;":pa'	 :~.l,".n;.;;e ~~JJnf.;/f:t· ---'--~~7~~ !: .. ~} 

~~:~_'S , ";',:-":5 ]'~:~ :-~.f~)(J	 :'1):;L): ........ 1
 
'-----+-----------;--.---'------·--1 

2/1/06 $27 .15	 3.5% .95 -0-: 
I 

.95 ; 
' 

._-~-..-.-_ .. _-_. ,--_.._..._------- -._-----_...	 --,--.-.---,-i-----..--- ,-----.-.----,.._-'--~ 
2/1/07 $28.10 .9ff 3.5% .98 : -0- ,.98 

r--------~-	 . O'-.-..------.~------.----j-\-. -;C-'	 -~.+-- '----- i- ­

;. 2/ 1/08 i $29.08 +-!l. 08 3 7% $1.08 i -0­.._~	 I ___
; 

~-.-1-~-?~- ' , 
, I
 
! I
 

~----------tp------ --- ~------ .. - _. --. -l-----------l- .. - - ---.... -
! 
... ­
I 

._- -_ ..._. It- ____... L . O'.. i ______ l_
 
. .. i
 

.. _ __ _ _ _ __ ..	 l __ , _ . 

I 

I 
J ,1 ,"If' ·;.::L{....·It/I/I.,' I., '~lI'l·l. iI' "c' ,/I!/ J,I,iu./(J j" 'it. L\ I ifRI 

If u !\ '. ( If.,h'!. '.Jr '/tr I \ I j! H ,/ . f,·r I tI ( ·!h :lrJ'" ,nu,"" "il/I-!. 'J ,'11 \'l'; r,'I.'n { f("i:\4jr,"r \ ,: !,'f tf· 't:o "I. 

n/C! n/a 

n/a
 
n/a
 

1\ III I", n/a 

n/a 

• . l i ' I ., " , I I (. 1 J ~ \ • \ : I J t ( ..... 
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~ ASTHR FORM TO CALCULATE DUES 

REGION XI LOCAL 8-6 & 8-219 GROLP #1293 & 1294 CO\IP-\~Y AERA ENERGY 

STREET 10000 MING AVE. CITY BAKERSFIELD Zip 93309 

THIS ASTHR UPDATE FORM IS BEING COMPLETED DUE TO: 
NOBP EXTENSI~EW CONTRACT RATIFIED SUBSTANTIAL CHANGE IN THE UNIT 

THE CURRENT ASTHR (before these changes) IS: $ 27.15 

~=====:I·Pleaseinclude information for each year of the contract applicable.I==========t • 
THE NEW ASTHR FOR EACH YEAR OF TIIE CONTRACT WILL BE: 
MO/YR 2/06 MO,YR 2JJ}L MO,YR 2/08 MOiYR - ­ MO,YR -­ MO,YR - ­
B"9, ASTHR S 2.1.-l.5. B"9. ASTHR S 28 10 Beg. ASTHR S 29 08 B"9. ASTHR S -- Beg. ASTHR S - ­ Beg. ASTHR Sl - ­
CHANG[ S ~ CHANGE $ ~ CHANGE S 1.08 CHANGE S - ­ ":11ANI:;E S -­ ,:;;ANGE $ -­

End. AsTHR' 28 10 End. A8THR , -.2.9........0. End. ASTHR , .NJ.Q e"d. ASTHR S -- e"d...... eTHR. - ­ End A8THR' -­

THE PREVIOUS DUES (before these changes) WAS: $ 54.30 

BASED ON THE ABOVE, THE NEW DUES RATE WILL BE:
 
MO/YR .1../.1JiJ- MOiYR 2.LD.l.- MO/YR U!tlL MO/YR __ MO/YR MO/YR
 

S 56.20 $ 59.16 S 60.32 $ $ $
 

PLEASE NOTE 

The Local Union is responsible for implementing the dues increase within sixty, (60) days following the effective 
date of the wage increase, This is mandatory, per the Constitution. It does not require membership action. 

Please use the following formula in calculating the NEW Dues Rate 
Calculate the Ending ASTHR: (Beginning ASTHR + Change In ASTHR Ending ASTHR) 
Calculate the Previous Dues: (Obtain information on dues paid by the Local before negotiations/change,) 

Calculate the Current Dues: (Change In ASTHR x 2 + Previous Dues Current Dues) 

Calculate the Minimum Dues: lEnding ASTHR ',( 2 ~Inlmum D:.Jes) 

Note: If the Minimum Dues is less than the Current Dues the Local Union Dues do not change. 

Calculate the New Dues Rate: If Minimum Dues are greater than the Current Dues, then add the required 

twenty-five (25) cents, or portion necessary to equal the Minimum Dues, required per the Constitution. 

PLEASE ,"I0TF.: rHE I~TrRNXrlO~'\L WILL LSE TIlE ;\AOVE 
\S r'HR I\FOR\1-\ 110\ ru C\LU l.A I'E fflE PER C,\PI r,\ R\ I'F. IT 
I"; \ un l\lPOf{ l'\\ r 1'11.\ r rlIE\~ rflR R\ rE RE\l,\I\ URRE\ f 
II 'it'BS r \\, 1'1/\1. CI1.\ \j(if-:S (i L' la~(1tf.I1If1l1g vfa Jar!:,l: l1umhcr \)1' 

"I11I,II)\c:, pr mld-krm h~rl:l~,nln'c\} OCC( R \\.I rill\. I'IIE !.ot \1. \ \.I:_\\" 

I( If{\1 \1t S 1 llf-: FIIYD 

To Local - Pink 

To Regional Oirector'5 Office - Canary 

To' Secretaryrrreasurer's Office - White 

To International Representative - Goldenrod 
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