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MEMORANDUM OF AGREEMENT 

hnlL lBETWEEN 
SIGfJe.d 

CHEVRON U.S.A. INC., SAN JOAQUIN VALLEY BUSINESS UNIT 

AND 

UNITED STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING,
 
ENERGY, ALLIED INDUSTRIAL AND SERVICE WORKERS
 

INTERNATIONAL UNION, AFL-CIO, CLC
 
ON BEHALF OF ITS LOCALS 12-6 AND 219
 

It is hereby agreed by and between Chevron U,S.A, Inc., San J'oaquin Valley 
Business Unit (hereinafter called the "Company") and the United Steel, Paper and 
Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers 
International Union, AFL-CIO, CLC on behalf of its Locals 12-6 and 219 
(hereinafter called the "Union") that the following understandings have been 
reached in contract negotiation meetings. 

In connection with implementing a 12-hour work schedule in certain Locations as 
discussed in these negotiations, it is agreed that the following terms and conditions 
shall be in effect on November 9, 2009, following ratification of this Memorandum of 
Agreement. 

I. Feasibility 

A.	 Management shall closely monitor vanous factors to determine the 
success of the 12-hour shift schedule. It is not the intent of the Company 
to reduce the workforce as a result of the mutual consent of the Union and 
the Company to implement a 12-hour work schedule. 

B.	 This agreement will be in effect until the expiration of the current Articles 
of Agreement, on January 31, 2012. In determining the success, the 
following criteria must be met: 

•	 No adverse effect on the health and safety of employees. 
fI No adverse effect on productivity or operating efficiency. , 
fj No increase in payroll operating costs. 
Cl No adverse effect on employees' wages or henefits. 
8 Effectiveness and reliability of the relief coverage. 
o	 All other articles and administrative procedures in the collective 

bargaining agreement not specifically addressed by this 12-hour shift 
procedure, remain in effect. 
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Employees shall be paid an overtime premium at the Adjusted Straight 
Time Rate (ASTR) for those 8 hours of overtime worked in normal 48-hour 
work week beyond 40 hours. Effective as of July 1, 2002 benefits shall not 
be paid on the overtime portion of Scheduled Overtime. 
Scheduled Overtime Rate =[hours x 1.5 (ASTR+SDIA)] 

C. Unscheduled Overtime: 

Employees shall be paid an overtime premium for all hours worked in 
excess of 12 hours in a day at Basic Straight Time Rate (BSTR) or in 
excess of the 48 hours scheduled in normal 48 hour work week. Benefits 
shall not be paid on the overtime portion of unscheduled overtime. 
Unscheduled Overtime Rate = [hours x 1.5 (BSTR + SDIA)] 

D. Basic Straight Time Rate (BSTR): 

Equals the pay rate employees shall receive when working a normal 8­
hour day, such as special assignment work, training, or other special jobs. 
Employee working a regular 8-hoUl' shift rotation shall receive the BSTR 
of pay. BSTR shall be adjusted so the 12-hour schedule is equal to pay for 
equivalent hours in 8-hour schedule week. [BSTR + SDIA] 

"...--... 
E. Adjusted Straig'ht Time Rate (ASTR): 

All normally scheduled hours shall be paid at the Adjusted Straight Time 
Rate (ASTR). 

In converting from the 8-hour shift schedule to a 12-hour day schedule, 
employees shall work eighty·four (84) hours in a 14-day cycle. 

To adjust for this and to maintain pay at the same level under both the 8­
hour schedule and the 12-hour schedule, an adjusted straight-time rate 
(ASTR) is calculated. rrhe ASTR is used to pay all hours in the 12-hour 
regular shift schedule. Therefore, ASTR is the adjusted pay employees 
receive because of the additional time and a half pay specified for the 12­
hour shifts There is no significant pay difference over the 8-hour 
schedule. 

ASTR is a factor of .977 times the BSTR. 

Calculation of the ASTR is as follows: 
12-HoUl' Schedule (14-Day Cycle) 8-Hour Schedule (14.Day Cycle) 
4 x 12 = 48 
3 x 12 =3G 42 haUl's per week 
84 =88 StJ'aight Time Hours Equivalent 84 =86 Straight Time Hours Equivalent 
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86/88::: .977 

F. SDIA - Shift Differential IfApplicable. 

IV. Administration Definitions 

A.	 The number of working hours in the workweek may vary based on the 12­
hour schedule selected. 

B.	 Workweek: 7 consecutive days starting with 12:01 a.ill. Monday to 12:00 
Midnight Sunday. 

C.	 Work Schedule: Consists of eighty-four (84) hours in a 14-day cycle. 

D.	 Night Shift 6:00 pm to 6:00 am. 

E.	 Night Shift Differential: A shift differential of one dollar and forty-seven 
cents ($1.47) per hour for all Night Shift hours (factored rate (.977 x 

$1.50». 

F.	 Unscheduled Overtime Work: All non-scheduled overtime work, which is 
defined as hours worked outside the employee's normal 12-hour schedule, 
shall be paid at 1-1/2 times the basic-straight time rate of pay. [hours x 
1.5 x (BSTR + SDIA)] 

G.	 Callouts: An employee shall be guaranteed a minimum of five (5) hours' 
pay at his Basic Straight Time Rate (BSTR), regardless of number of 
hours worked when he is required to report to work on his regular 
schedule, or having left the job, he is required through emergency to 
return to work outside his scheduie. 

H.	 Meal Allowance: If an employee is required to continue at work two (2) 
hours or more beyond his scheduled 12-hour schedule, either before or 
after, the Company shall provide a meal and thereafter shall provide 
meals at four (4) hour intervals at Company's expense, and an employee 
shall be afforded an opportunity of eating same on Company time, or 
Company shall compensate at the rate of eight dollars and fifty cents 
($8.50) per meal. 

1.	 Holiday Pay: Ten paid holidays shall be observed at 8 hours times the 
Basic Straight Time Rate (BSTR) for each holiday. 

Holiday Worked:
 
(12 h1"s x ASTR + SDIA) x 1.5 + (8 hI'S x BSTR)
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Holiday Not Worked: 
(8	 hrs. x BSTR) 

J.	 Funeral Leave: Funeral leave shall be paid at 8 hours times the Basic 
Straight Time Rate (BSTR). (8 hrs x BSTR) 

K.	 Jury Duty: Jury duty shall be paid at 8 hours times the Basic Straight 
Time Rate (BSTR). (8 hI's x BSTR) 

L.	 Personal Choice Holiday: Personal Choice Holiday shall be paid at 8 hours 
times the Basic Straight Time Rate (BSTR). (8 hI's x BSTR) 

M.	 Union Business: Union Business shall be paid at 8 hours times the Basic 
Straight Time Rate (BSTR). (8 hI's x BSTR) 

N.	 Short Term Disability (STD) shall be paid at the Adjusted Straight Time 
Rate (ASTR) of pay times 12 hours. (12 hI's x ASTR). 

On the fourth consecutive day of Short Term Disability (STD) in a 48 hour 
work week, employees shall be paid four hours at the Adjusted Straight 
Time Rate (ASTR) and eight hours at the Adjusted Straight Time Rate 
(ASTR) times 1.5. [(8 hI's x ASTR) x 1.5 + (4 hI's x ASTR)]. 

O.	 Vacation shall be calculated in hours: 2 weeks = 84 hrs.
 
3 weeks = 126 hI's.
 
4 weeks = 168 hI's.
 
5 weeks =210 hrs.
 
6 weeks = 252 hrs.
 

P.	 Vacation shall be paid at the Adjusted Straight Time Rate (ASTR) of pay 
times 12 hours. (12 hI's x ASTR). 

On the fourth consecutive day of vacation in a 48 hour work week, 
employees shall be paid four hours at the Adjusted Straight Time Rate 
(ASTR) and eight hours at the Adjusted Straight Time Rate (ASTR) times 
1.5. [(8 hrs x ASTR) x 1.5 + (4 hrs x ASTR)]. 

V 12-Hour Shift Schedule 

A.	 All employees working in the Locations referenced in Article II must 
participate in the 12-hour shift schedule unless excluded by Management. 
Management shall consider special assignment work, training, or other 8­
hour work on an individual basis. 

B.	 Employees will continue to receive a paid first on-duty meal penoel. 
Nevertheless, the nature of the employees' work may prevent them from 
being relieved of all duty during certain meal periods. On those occasions, 
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IX. Prior 12-Houl' Schedule Agreements 

This MemorandUl11 of Agreement cancels and supersedes all pnor 
agreements relating to the 12-Hour Schedule. 

It is agreed and understood that this Memorandum of Agreement is subject to the 
ratification of the Union membership. 

If the foregoing correctly reflects your understanding, please SIgn In the space 
below, returning three (3) copies to the undersigned. 

Understood and Agreed this &7~ day of t5Jc:nl:Jt:9? ,2009. 

FOR THE UNION: FOR THE COMPANY: 

kJ ' h 1. ,; 1...

~u~,1!£~ 
Saul W. McGarity l 

Staff Representative 
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