
can now participate in OSHA 

recordable injury investiga-

tions where a Chevron em-

ployee was injured.  Our In-

ternational Union bargained 

for better health and safety, 

working conditions and a 12% 

pay raise over 4 years.  There 

is no question that a strong 

Union membership is the 

reason that we got the con-

tract we did.  Without our 

Union membership support, 

the bargaining would have 

been much more one sided if 

you know what I mean! Alt-

hough our contract negotia-

tions went rather well, some 

of our brothers and sisters 

are still fighting for a fair con-

tract. — continued on page 3                                  

means that if you have less 

than three years, but more 

than one year, you are now 

off probation with full Union 

protection of being a non-

probationary employee.  An-

other good benefit of our 

new contract is that you are 

now allowed to take all of 

your vacation in one day in-

crements.  Additionally, our 

USW Safety Representative 

Monday, April 27, 2015, I was 

honored to be able to present a 

$500 scholarship for our local to 

a Taft Union High School gradu-

ate of 2015.  I presented the 

award to Vicky Alvarez who was 

picked by USW local members 

from a very long list of highly 

qualified candidates.  Each candi-

date submitted a written state-

ment on who they were, what 

their education plans were, and 

how they would use the scholar-

ship.   The choice was difficult, 

but I believe we picked a good 

candidate for our scholarship.  In 

the upcoming weeks, we will be 

giving another $500 scholarship 

to a student that graduates from 

Maricopa High School.    I look 

forward to giving a student that 

our committee believes can use a 

scholarship from our members.  

From USW Local 12-6, we wish 

our graduating students the best 

in their lives ahead and hope that 

our gift helps them along.  

             - Matt Cantrell 

Contract Negotiations Are Done! 

I N S I D E  T H I S  I S S U E :  

Negotiations 1 

Donations 1 

Job Stewards 2 

Safety Issues 2 

Ed Crane 3 

Weingarten 3 

Cup Of Joe 4 

USW Local 12-6 Donates to Local Schools 

USW Local 12-6 
A P R I L  2 0 1 5  V O L U M E  2 ,  I S S U E  1  

L O C A L  E X E C U T I V E  

B O A R D  

Jay Clayton 
Vice President 

Ed Crane 
Secretary /Treasurer 

Joe Lugo 
Recording Secretary 

Joe Morris 
Senior Trustee 

Tyson Gorham 
Trustee 

Matt Cantrell 
President 

Shannon Kelly 
Trustee 

Noah Garza 
2nd Vice President 

Ken Shelby 
Guard 

Med Daugherty 
Guide 

Contract negotiations for 

both local 219 and 12-6 and 

our International Union are 

complete.  Bargaining teams 

from both locals worked with 

Company officials to hammer 

out all the details in our new 

contracts.  What we came up 

with, to the satisfaction of 

both parties, was a four year 

agreement that benefits both 

our members and the Compa-

ny.  A list of our MOA’s with 

the Company is listed on our 

local Union website at 

www.uswlocal12-6.org. One 

of the good features of this 

contract is that we got rid of 

the three year probation for 

new employees.  Which 

http://www.uswlocal12-6.org/files/MOA_2015_Agreement.pdf
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USW Local Job  

Stewards 

Known Safety Issues at Midway Sunset 

Safety Issues-continued 

Job Stewards 
Our new contract brought 

with it change within our local 

USW organization.  I am the 

new Chairman of the Griev-

ance Committee.  Thanks to 

Ed Crane for taking on the 

role for so long.  It is a tough 

job, one that I have already 

began to see the amount of 

personal time that must go 

into being an effective chair-

man.   

So an introduction to our new 

Grievance Committee is in 

order.  We have the following 

members that volunteered for 

the job: Joe Lugo, Shannon 

Kelley, Ed Crane, Billy Forth-

man, Matt Gonzales, Ken Shel-

by, Med Daugherty, Scott 

McKee and Noah Garza.  

These guys are all very knowl-

edgeable about their jobs and 

have shown an interest in pro-

tecting our members. If you 

have a question about working 

conditions, possible contract 

violations, a complaint of some 

sort, or just want to talk, 

please feel free to contact me 

or one of the committee mem-

bers to assist you.  Their con-

tact numbers are on our local 

union website at 

www.uswlocal12-6.org.  Some 

things to look for are non-

USW represented (Facility 

Managers, business partners, 

etc) writing permits, doing HO 

duties, or typical represented 

duties (running steam genera-

tors, starting/stopping pumping 

units, etc.). Any little thing that 

we let a contractor do, slowly 

takes away the companies 

need for YOU!                                        

 —Matt Cantrell 

Jump starting vehicles– The 

company has changed the way 

we jump start vehicles.  They 

are issuing jump start packs 

that connect to your vehicle 

battery.  This is to keep you 

from having to use two vehi-

cles and connecting jumper 

cables.  However, you must 

have two people to do this.  

You may not get out of your 

vehicle while it is running to 

detach the jump pack. 

area.   

Lead exposure– Some of our 

employees were possibly ex-

posed to lead during tank ren-

ovation.  Remember to stay 

out of the area when tanks are 

being cleaned and to wear 

proper PPE if you have to be in 

the area.  The tanks are old 

and contain many chemicals 

that you really shouldn’t be 

messing with.   

Tire changes– The company 

does not want its employees 

changing tires.  You must con-

tact the maintenance company 

to get your tire changed.   

Last but not least, bump test 

your H2S monitor at least 

once a month.  Be sure to log 

it when you do and put a stick-

er on your monitor indicating 

the date of the test. 

 -Matt Cantrell 

Look them up on the web at 

www.uswlocal12-6.org/safety. 

Some current issues in our 

work area are: 

Snakes– Snakes are coming out 

to soak in some of the sun! 

Watch out.  Leave them alone.  

Wear snake chaps if you have 

to walk off the beaten path or 

after 6:00 pm (Chevron’s rule) 

Don’t bother them snakes-at 

all! 

H2S-An issue where high levels 

of H2S are venting out of the 

top of T300 and T301 at 222 

has presented itself.  The com-

pany is in the process of fixing 

it, but it may be awhile before 

any work is done to alleviate 

the problem.  Until then, 

markers have been placed in 

the area to notify staff and 

business partners that there 

are high levels of H2S in that 

The Company and the Union 

meet monthly to discuss safety 

issues at Midway Sunset.  The 

new members of the USW 

Team are Noah Garza– Chair-

man, Matt Melton-Co-

Chairman, Matt Bishop, Billy 

Forthman, Matt Gonzales, and 

Shannon Kelley.  Should you 

have safety concerns or sug-

gestions, please contact one of 

these guys to help you out.  
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http://www.uswlocal12-6.org/chevron_officers.html
http://www.uswlocal12-6.org/safety.html
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As your Secretary/Treasurer 
I have been very fortunate 
for the last 38 years. I have a 
high school education and I 
make $39 dollars an hour. By 
the time I retire, I will be 
making well over $40 dollars 
an hour. My family and I 
have enjoyed good benefits 
and security. The reason I 
am so fortunate? My broth-
ers and sisters stand togeth-
er and we choose to be rep-
resented by a union. USW 

allows workers like me very 
good wages, benefits, securi-
ty and dignity. Without my 
fellow workers this would 
not be possible. We stand 
with each other because we 
know divided this type of 
lively hood is just not possi-
ble.  

The median household in-
come is about $50,500 per 
year. Almost 50% of this 
country makes under 
$50,000 per year and 25% 
make under $25,000 a year. 
Under our agreement, an 

operator makes a base wage of 
about $77,000 dollars a year. 
That puts us in the top 12% of 
wage earners in the United 
States! Does anyone out 
there really believe we are 
making that money due to Oil 
Company’s generosity? No, it 
is because we have had a kick 
ass union. We have each oth-
er to thank, without our soli-
darity it doesn’t happen.  

To the point…..ORGANIZE! OR-
GANIZE! ORGANIZE!  

  -Ed Crane 

company can compel you to answer 

questions through threat of insub-

ordination (and you do not have 

the right to remain silent in this 

case), you do have the right to have 

a Union representative present 

during the interrogation.  If the 

company refuses to allow a Union 

rep to be present during question-

ing, you have a legal right to refuse 

to answer until such time a rep is 

When company management or 

representatives questions you 

about something at work that in-

volves an accident, injury, policy 

violation, etc., remember that it is 

most likely an “interrogation”, even 

though it may seem friendly 

enough.  The company can, and 

will, use what you say, against you, 

in order to hold you accountable or 

limit their culpability.  Although, the 

made available and 

you’ve had time to 

consult with the rep.* 

These rights were 

guaranteed to you as a 

union member  by the 

Supreme Court in 

1975.  They are known 

as “Weingarten rights.”   

* If management promises no adverse action 

will result, then you have to answer ques-

tions, even without a Union rep present.   

 

Weingarten Rights-”I want my Union Rep!” 

Contract Negotiations Are Done!-continued 
 

Continued from page 1- 

Our local recently authorized a $5000 donation to the USW Strike Fund to help them in their efforts to 

secure a contract that is acceptable to their membership.  It’s not a lot, but every bit helps in the strug-

gles they face.  We must be vigilant and support our fellow members, as I know they will support us when, and if, the time 

comes.  Finally, I would like to thank the members of the local bargaining committee for their hard work in hammering out 

the intricacies of this contract negotiation.  The members of this committee included Ed Crane, Joe Lugo, Scott McKee, and 

Noah Garza,  our International rep Bill Locke, and myself.  In addition to local 12-219 in Bakersfield, I think we did a heck of  

a job bargaining for our new contract.  If you or anyone you know would like to be a part of negotiations on the next go 

around, please let me know.  A few of our members will be retiring before the next contract comes around and we will be 

looking for people who are interested in securing the future benefits for their fellow workers.  Bargaining is not a small task, 

but, in my opinion, it is very rewarding when it all comes together. Let me know if you're interested.    

          - Matt Cantrell 

“Did you strike the pumping 

unit guard with your truck?” 

 



company pays $800.00 while the em-

ployee pays $200.00 as long as the 

employee chooses the base plan.  If 

the plan the employee chooses has a 

premium of $1200.00 per month the 

company still pays $800.00 while the 

employee picks up the other $400.00 

per month. Keep that in mind when 

open enrollment begins.  Watch for 

any changes in the base plan so you 

can make an informed decision.  

 

 These are among the many 

things we have discussed over the 

negotiating season, and is why we 

send out surveys and ask for member-

ship involvement. This allows us to 

better represent our members.  So 

take advantage of the opportunity to 

give us your thoughts.   

 

 I also invite all of our mem-

bers to visit the hall any time when the 

 As this seems to be a con-

tract wrap up issue, I would like to 

thank the Chevron and Aera local 

negotiating committees. I also want to 

thank USW staff Rep Bill Locke and 

especially our dues paying members 

who without them none of our work 

would be possible. Your dues allowed 

some of us to make the trip to Pitts-

burgh, PA. to be a part of the NOBP 

Chevron and Aera Councils, where the 

national strategy was put together.  

 

 As we all know many of the 

contractors around the San Joaquin 

Valley have been taking pay cuts while 

USW represented employees enjoy a 

12% pay hike over the next four years.  

More importantly perhaps, we were 

able to maintain medical coverage 

mostly unchanged from 2012.  I would 

like the point out that at Chevron our 

base plan was changed and that base 

plan is what your 80% contribution 

from is based.  In other words, if the 

base plan is $1000.00 per month the 

officers are present during the week  

and especially on the second Tuesday 

of each month during our monthly 

membership meetings (Local 12-6) to 

see how we spend your dues. E-board 

starts at 4:30pm with the membership 

meeting starting at 5:00pm.  These 

times are set so Aera, who gets off 

later, can get to these meetings.  So 

come on down and check out your 

union’s business. 

 

 You should know that many 

of the old guard will be moving into 

retirement in the not too distant future 

and it is up to the younger fold to take 

control of your local.  The winds of 

change await your control.  Next time I 

will give you my opinion on why we 

deserve the 12% raise over the next 

four years.  

          -Joe Lugo 

217 Kern Street 

Taft, CA. 93268 

Phone: 661-765-5121 

Fax: 661-765-7192 

E-mail: mattcantrell@uswlocal12-6.org 

We are very proud of the history of this local. In 1917 the first union in the 

oil industry to endure developed out of a strike, when oil workers in what is 

now known as Taft struck over the 8-hour workday. In those days, our un-

ion was called "Oilfield Workers Union" and our original charter, dated 

April 2, 1917 still hangs in our union hall. In 1955, OCAW, Oil, Chemical & 

Atomic Workers, was formed from the merger of the United Gas and 

Chemical Workers and the Oil Workers International Union. In 1972, the 

UPIU, United Paper Workers International Union was created by the mer-

ger of four former international unions. In 1999, the merger of UPIU and 

OCAW created the Paper, Allied-Industrial, Chemical & Energy Work-

ers International Union (PACE). PACE is affiliated with the AFL-CIO 

(American Federation of Labor and Congress of Industrial Organizations). 

For its membership north of the border, PACE is affiliated with the CLC 

(Canadian Labour Congress) this links PACE members with more than 

16 million union workers on the north American Continent. Local 8-6 and 

more than 1,500 locals in the U.S. and Canada with over 320,000 members 

from the international union. Then, on April 14, 2005, USWA and PACE 

had the foresight, vision and wisdom to seize the arc of destiny and move it 

in the direction of preserving the future for all industrial workers and their 

families. On that day, PACE and the USWA created the largest, most pow-

erful, fastest growing and democratic industrial union in North Ameri-

ca: the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, 

Allied Industrial and Service Workers International Union (known as 

USW), with over 850,000 members.  

USW Local 12-6 

Another Cup of Joe 

In Solidarity 

We’re on the web at  

www.uswlocal12-6.org 

Executive board meetings are the 2nd Tuesday 

of the month at 4:30 pm with a membership 

meeting afterwards at 5:00 pm 

http://www.uswlocal12-6.org

