
gift shop was full of stuff 

made in China, Taiwan, 

pretty much anywhere but 

the USA (except the U.S. 

flag...that was a U.S. prod-

uct).  

  How is it that this great 

ship of war, a ship built in 

the United States, staffed  

with US troops, that fought 

in historic battles, is rele-

gated to being a dispensa-

ry of foreign made crappy 

stuff?   Just my thought.     

  At any rate if you’re in 

San Diego  I recommend 

the tour, just avoid the gift 

shop, unless you need a US 

flag. 

 — Matt Cantrell  

hangers and weapons stor-

age bays, it is an awesome 

sight, and has given me 

much more respect for 

what these troops endured 

during their tenure on this 

ship.   

 As I walked the different 

areas of the ship, one of 

things that caught my 

attention was the gift 

shop.     

  Although I was on this 

great US ship of war, the 

The annual Chevron Coordinat-

ing council will be held in New 

Orleans.  Shannon Kelley, one of 

our local Union Trustees, will be 

representing our local at the 

council meeting from September 

20-22, 2015.  This is our oppor-

tunity to bring up our issues we 

may be having with management, 

safety, organizing, or any other 

Union related subject with the 

refineries and also brings us up 

to date with issues affecting the 

refineries.   

12-6 and 219 are the only pro-

duction units in the Chevron 

Council and we rely on the refin-

eries to have our backs when we 

need them. It is important for us 

to reciprocate the solidarity they 

give to us.   

Let’s wish Shannon a good trip 

and should you have any ques-

tions or concerns related to the 

Chevron Coordinating Council, 

please feel free to call me at 661-

889-5714 or email me at 

mattcantrell@uswlocal12-6.org. 

 -Matt Cantrell 
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I recently attended a con-

ference in San Diego Cali-

fornia for the United Steel 

Workers (USW) District 12 

Council.  In my spare time, I 

had the pleasure to visit 

one of our nations greatest 

aircraft carriers, the USS 

Midway.   

  To view it from afar does 

not do it justice.  You have 

to walk the corridors and 

see how the troops lived 

and how precious little 

space they had at sea de-

fending our Country, to get 

a little taste of what it is 

like. From the tiny bunks 

the men hot bunked in, to 

the officer’s quarters and 

mess halls, to the aircraft 

mailto:mattcantrell@uswlocal12-6.org?subject=August%20Newsletter
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USW Local Job  

Stewards 

Known Safety Issues at Midway Sunset 

Safety Issues-continued 

Job Stewards 
    We’ve been busy lately.  

The Company notified us that 

they were going to change the 

schedule of the plants guys 

from a 7/7 to 5/54 with a 30 

day notice.  The Company did 

not care that the affected per-

sonnel had vacations scheduled 

and family obligations that 

were based on the schedule 

that was in effect prior to the 

change. The Company had no 

real reason to change the 

work hours and could have 

waited until year end or not 

done the change at all.  At this 

point we are proceeding with a 

grievance, however, the job 

changes took effect recently. 

     Another issue that we 

come across was that the 

Company used business part-

ners to do “dig alerts”.  The 

job of locater is reserved for 

Union represented personnel.  

We have filed a grievance and 

currently have taken it to the 

third step with management.   

     Another recently filed 

grievance regarding manage-

ment performing bargaining 

unit work was filed.  The su-

pervisor put our members in  

dangerous positions by not 

using appropriate USW per-

sonnel for the job. 

     One of our grievances 

went to arbitration and we are 

waiting for the arbitrators 

decision.  Update-7/31/2015 

regrettably, the Arbitrator 

ruled in favor of the Company.   

     If you have questions or 

comments, please contact one 

of your local job stewards.  

They can be found online at 

www.uswlocal12-6.org/

chevron_officers.html 

              -Matt Cantrell 

when we will be complet-

ed. 

 - Near miss recognition 

program should be back 

in motion soon. 

 - Keep an eye on the 

vacuum trucks.  They are 

fairly new to Chevron and 

operators have seen 

some unsafe operations 

around H2S discharge. 

 Some personnel have 

been parking their work 

trucks in handicap desig-

nated parking areas.  

stand in your vehicle, you 

may not have a passenger 

sitting in the passenger 

seat unless you remove 

the Toughbook stand.   

 - Radios in the field.  This 

is ongoing and I see no 

end to the madness that 

is the radio.  We have 

formed a committee to 

get them issued and in-

struction on their proper 

use.  No real date of 

Please do not park in 

these spots unless you 

have an official handicap 

marker or plate. 

  This is not an exhaustive list 

of what we are discussing in 

the Joint Health and Safety 

Committee.   

  For a complete recap of the 

meetings or to find out who 

the members are, please visit 

www.uswlocal12-6.com. 

       -Matt Cantrell 

about the FRC’s that we 

are required to wear.  

Some employees have 

said that the clothes cause 

irritation to their skin.  

There is an MSDS availa-

ble. Ask your supervisor 

for it to review.  Please 

notify your supervisor if 

you have any questions or 

comments about the 

FRC’s. 

 - There is a small shed 

behind the maintenance 

office that is for items 

that can’t be disposed of 

in the normal trash.  Such 

as lightbulbs, batteries, 

partially filled aerosol 

cans, etc.  If you have 

questions regarding this 

please contact the safety 

department. 

 - If you have a Toughbook 

There are a few known safety 

issues at Midway Sunset.  Each 

month we meet with manage-

ment to discuss any safety 

issues that we come across 

during our working days.  If 

you know of an unsafe working 

condition, please let one of the 

Joint Health and Safety reps 

know or report it to manage-

ment ASAP.   

 - There is some concern 
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out of their stores. This com-

pany has a video about un-

ions which all employees are 

required to watch. It is no 

accident that the largest em-

ployer in our country has no 

union representation. Companies like this pour mil-

lions into political action to achieve legislation ac-

ceptable to them making it harder for unions to or-

ganize and participate in the political process. Imag-

ine if Wal-Mart paid a living wage like Costco so their 

employees wouldn’t need to use taxpayer funded 

benefit programs, essentially subsidizing the largest 

retailer in the world.—Continued last page- 

What Union Members Actually Know–  
Ed Crane and Jim Boss 
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Union members get very tired 

of anti-union organizations 

such as National Employee 

Freedom Week and Heritage 

Foundation of misrepre-

senting the facts to our mem-

bers and labor. Organizations 

such as these do not bother to 

tell you that corporations and 

unions work under far differ-

ent rules when it comes to 

political action donations. Un-

ions must disclose their politi-

cal spending and in some cas-

es seek consent from their 

union members before spend-

ing dues on political action. In 

California, it is against the law 

for unions to use dues money 

for political action. Most un-

ions have a political action 

fund which is separate from 

the dues fund and is also vol-

untary. Corporations do not 

face these requirements. After 

Citizens United, there are many 

avenues through which corpora-

tions can spend money without 

disclosing their financial support 

for particular candidates or 

causes in politics. Shareholders 

don’t have the right to know if 

and how a company is spend-

ing money in politics. Unions 

are open about their political 

action support, corporations 

are not. In fact, last we 

checked, corporations spend 

about $12 to every $1 unions 

spend.—Continued below- 

company can compel you to answer 

questions through threat of insub-

ordination (and you do not have 

the right to remain silent in this 

case), you do have the right to have 

a Union representative present 

during the interrogation.  If the 

company refuses to allow a Union 

rep to be present during question-

ing, you have a legal right to refuse 

to answer until such time a rep is 

When company management or 

representatives questions you 

about something at work that in-

volves an accident, injury, policy 

violation, etc., remember that it is 

most likely an “interrogation”, even 

though it may seem friendly 

enough.  The company can, and 

will, use what you say, against you, 

in order to hold you accountable or 

limit their culpability.  Although, the 

made available and 

you’ve had time to 

consult with the rep.* 

These rights were guar-

anteed to you as a 

union member  by the 

Supreme Court in 

1975.  They are known 

as “Weingarten rights.”   

* If management promises no adverse action 

will result, then you have to answer ques-

tions, even without a Union rep present.   

 

unions. Divide the mem-

bers of the union and you 

dilute the strength of that union. 

This is not a secret. Facts are 

most people don’t understand 

just how powerful some of these 

corporations are, corporations 

they support as customers, and 

how they work against labor and 

our right to bargain. Another 

fact is the middle class is disap-

pearing right along with unions, 

which is not a coincidence. Cor-

porations such as Wal-Mart 

spend millions to keep unions 

Weingarten Rights-”I want my Union Rep!” 

Ed Crane and Jim Boss continued 

It is ludicrous to believe that 

these anti-union “worker advo-

cacy” organizations care so 

much about the rights of work-

ers when what they care about 

most is the destruction of un-

ions. There are no union funded 

advocacy groups solely dedicat-

ed to the destruction of corpora-

tions. Foundations like National 

Employee Freedom Week under-

stand one very important fact, 

without members there are no 

“Did you go home early yes-

terday without permission!?” 

 



The fact that anti-union organi-

zations such as National Em-

ployee Freedom Week has the 

resources to call and poll union 

members under the false prem-

ise that they care about labor 

should tell you the vast amount 

of money they have behind 

them. Try and find out the or-

ganizations and corporations 

supporting it. You will find it 

difficult to do.   

 - Ed Crane and Jim Boss 
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We are very proud of the history of this local. In 1917 the first union in the 

oil industry to endure developed out of a strike, when oil workers in what is 

now known as Taft struck over the 8-hour workday. In those days, our un-

ion was called "Oilfield Workers Union" and our original charter, dated 

April 2, 1917 still hangs in our union hall. In 1955, OCAW, Oil, Chemical & 

Atomic Workers, was formed from the merger of the United Gas and 

Chemical Workers and the Oil Workers International Union. In 1972, the 

UPIU, United Paper Workers International Union was created by the mer-

ger of four former international unions. In 1999, the merger of UPIU and 

OCAW created the Paper, Allied-Industrial, Chemical & Energy Work-

ers International Union (PACE). PACE is affiliated with the AFL-CIO 

(American Federation of Labor and Congress of Industrial Organizations). 

For its membership north of the border, PACE is affiliated with the CLC 

(Canadian Labour Congress) this links PACE members with more than 

16 million union workers on the north American Continent. Local 8-6 and 

more than 1,500 locals in the U.S. and Canada with over 320,000 members 

from the international union. Then, on April 14, 2005, USWA and PACE 

had the foresight, vision and wisdom to seize the arc of destiny and move it 

in the direction of preserving the future for all industrial workers and their 

families. On that day, PACE and the USWA created the largest, most pow-

erful, fastest growing and democratic industrial union in North Ameri-

ca: the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, 

Allied Industrial and Service Workers International Union (known as 

USW), with over 850,000 members.  

USW Local 12-6 

Ed Crane and Jim Boss– 

continued from page 3 

 

Executive board meetings are the 2nd Tuesday 

of the month at 4:30 pm with a membership 

meeting afterwards at 5:00 pm 

 

We’re on the web at  

www.uswlocal12-6.org 

Solidarity 

Solidarity.  It can be a lonely word.  The word solidarity doesn’t 

mean much when, in reality, there is no solidarity.  The defini-

tion of solidarity is, “unity or agreement of feeling or action, 

especially among individuals with a common interest.”   

As a Union supporter and member, it’s hard for me to say the 

word “solidarity” when we are losing the fight.  We have too 

many non union members taking advantage of the benefits that 

our Union brothers and sisters fight for.   

The  costs of bargaining for our pay, our benefits, our training, 

in addition to grievances, arbitrations and basic day to day op-

erations are  part of what our members pay for.  The costs are 

great.   

Without the Union we are less.   

If you are a dues paying member, I thank you.   Our bargaining 

power lies with you and your fellow members. 

If you are a non dues paying represented member, please con-

sider joining our Union.  There is no solidarity without you. 

    - Matt Cantrell 

http://www.uswlocal12-6.org

